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Section 4 (1) (b) (1)

. The National Rural Employment Guarantee Act (hereinafter referred to as NREG Act) came to be
enacted by Government of India in September 2005 following which the Government of Karnataka
has been implementing the Scheme under the said Act in phases since 02-02-2006. The districts
covered in the I Phase are Bidar, Gulbarga, Raichur, Davanagere and Chitradurga respectively
while those covered under the II Phase with effect from 01/04/2007 are Bellary, Belgaum,
Chikmagalur, Hassan, Shimoga and Kodagu. Implementation of the Scheme in Phase-I & Phase-I1
districts has already gathered momentum.

. The main objective of the NREG Act is to enhance livelihood security in rural areas by providing
100 days of guaranteed wage employment in a financial year to every household whose adult
members volunteer to do unskilled manual work. This work guarantee also serves other objectives
such as generating productive assets, protecting the enviromment, empowering rural women,
reducing rural-urban migration and fostering social equity among others etc., The NREG Act also
envisages a collaborative partnership between the Central Government, the State Government, the
Panchayat Raj Institutions (PRIs) and the local community.

. Broadly, the main implementation activities are at the village and Block/Taluk levels, while
coordination activities are mainly at the Block/Taluk and District levels. Planning, supervision and
monitoring take place at all levels (Village, Block/Taluk, District and State). At each level, the
concerned authorities are accountable to the community. The Gram Sabha is the statutorily
mandated institutional mechanism for community participation.

. The overall responsibility for ensuring the implementation of the Scheme as per the NREG Act lies
on the State Employment Guarantee Council (SEGC) at the State level, District Programme
Coordinator (DPC) at the District level, the Programme Officer (PO) at the Block/Taluk level and
Gram Panchayat at the grass root level. The Gram Panchayat has a pivotal role to play in the
implementation of the scheme. In other words, it is responsible for planning of works, registering
households, issuing job cards, allocating employment, executing the works and monitoring the
implementation of the Scheme at the village level.

. The Secretary to Government of India in the Ministry of Rural Development in his letter dated 17-
1-2005 read at(1) above, addressed to the Chief Secretary, Government of Karnataka had asked the
State Government to be fully prepared for the implementation of the Act, which essentially
comprised of formulating the Scheme and the rules to facilitate its implementation. In pursuance
thereof, the implementation of the Scheme was taken up in Karnataka in two phases as already
indicated in paragraph (1) above.

. In pursuance of the communication dated 08.10.2007 read at (2) above, received from the
Government of India in the Ministry of Rural Development, the remaining 18 districts viz.,
Bagalkote, Bangalore (Rural), Bijapur, Chamarajanagar, Chikkaballapura, Dakshina Kannada,
Dharwad, Gadag, Haveri, Kolar, Koppal, Mandya, Mysore, Ramanagar, Tumkur, Udupi and
Uttara Kannada have been brought under NREG Act for the purpose of implementing the
Employment Guarantee Scheme w.e.f01-04-2008. The Information, Education and
Communication (IEC) activities in the above districts have already started. The Chief Executive
Officers of Zilla Panchayats, the Executive Officers of Taluk Panchayats and other implementing
agencies have been asked to be fully prepared to launch the Programme as scheduled. The Abdul
Nazir Sab State Institute of Rural Development, Mysore is the main Organization entrusted with
the responsibility of training the officials and non-officials of PRIs. The National Institute of Rural
Development, Hyderabad is also involved to train the personnel.

Page 2 of 14



10.

11.

12.

Vv

The NREG Act is an important flagship programme of the Government of India calling for
foolproof and transparent implementation with utmost care caution, total commitment and
responsibility by the implementing agencies at all levels i.e. State, Zilla Panchayats, Taluk
Panchayats and Gram Panchayats. The Programme is demand based and not a target oriented one.
Conducting Social Audit at all the stages of implementation of the scheme is an important activity
envisaged in the Act and the responsibility is entrusted to Gram Panchayats.

Having regard to the importance of the Scheme, all those involved in its implementation have been
properly trained/are being trained to grow up to the expected level. In all the 5 districts covered
under Phase-I, the Social audit is carried out. Frequent inspection of officers at all levels are being
undertaken to ensure effective implementation of the programme.

In the Circular dated: 06.02.2008 read at (3) above, the Deputy Conservators of Forests (Social
Forestry) have been appointed as Nodal Officers in every Zilla Panchayat to co-ordinate and
monitor effective implementation of the NREG Programme. The said Circular also spells out the
functions and responsibilities of these Nodal Officers.

Having regard to the size of the Programme and the huge amount allocated for its implementation
and the fact that such implementation has been made compulsory under the Act, it is felt necessary
to have a delivery mechanism, which has to be both adeguate and effective. Going by the
experience, it is felt necessary to have a effective planning, monitoring, supervision and follow-up
actions not only at the State level but also at District and Taluk levels. Gram Panchayats are the
agencies to execute the projects with active assistance of respective line departments. In other
words, considering the unique features of the Act and the key Processes involved in its
implementation, there is a need to strengthen the delivery mechanism at different levels.

As per the guidelines of Government of India communicated in their letter No.28012/3/05-06 —
NREGA dated 30™ March 2007, the key functional areas for deployment of additional full time
dedicated personnel for the National Rural Employment Guarantee Scheme at Panchayat Raj
Institutions are as under:

Keeping all the above aspects in mind, Government has decided to create a separate Directorate
with supporting staff for implementation of National Rural Employment Guarantee Act at the State
level and also its Unit Offices along with supporting Staff at the Zilla, Taluk and Gram Panchayat
levels respectively.

In the circumstances explained in the Preamble, sanction is accorded to create a separate Directorate
with supporting staff for implementation of National Rural Employment Guarantee Act at the State,
Zilla, Taluk and Gram Panchayat levels along with the supporting staff respectively as detailed further.
The expenditure on the additional staff at Zilla/Taluk/Gram Panchayat level will be met out of 6% of
the administrative cost built into the programme.

Level Key Functional Areas Personnel to be deployed
GP Registration, Job Card issue, | 1 Gram Rozgar Sewak for each GP
employment demand and

provision, work implementation,
payment, social audit, records

Block Overall Programme Management | 1 Programme Officer for each Block
Works Technical Assistants pooled to service GPs
IT, MIS Computer Assistants
Finance Accountant

District Works & durable assets Works Manager with Technical Assistants
IT, MIS IT Manager with Computer Assistants
Finance Accounts Manager with Accounts assistants
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Sl Designation No.of | Scale of Pay Mode of appointment

No. Posts

01 | Commissioner 01 | 131100 - On deputation of an officer not below the rank of Secretary
Rural Development 216600 to Government (1AS)

02 | Chief  Operating | 01 - On deputation of an officer of IAS/KAS/Officer under RD
Officer & PR dept

03 | Director (Quality | 01 - On deputation of an officer of IAS/KAS/An officer not
Monitoring, below the rank of a selection grade officer of KGS
Complaints, IEC (Development and Local Administration)
and Vigilance)

04 | Chief Financial 01 | 44250-60600 | On deputation of an officer holding an equivalent grade of
Advisor Joint Controller of State Account Dept.

05 | Joint Directors 04 | 40050-65550 | 1. On deputation of an officer of IFS/KFS rank for Joint
1. Forestry Director Forestry.(Presently re-designated as Special
2. Technical Commissioner MGNREGA)

3. Horticulture 2. On deputation of an officer holding an equivalent grade

4. Administration from Rural Development & Panchayat Raj, Public
Works/Retired Chief Engineer (On Outsource basis) for
Joint Director Technical.
3. On deputation of an officer holding an equivalent grade
of Horticulture Dept/ Retired Officer holding an equivalent
grade of Horticulture Dept for Joint Director Horticulture.
4. On deputation of an officer holding an equivalent grade
of Deputy Secretary for Joint Director Administration.

06 | Accounts Officer 02 | 28100-50100 | On deputation of an officer holding an equivalent grade of
State Account Dept/Retired Officer of an officer holding
an equivalent grade of State Account Dept.

07 | Assistant Director 01 | 22800-43200 | On deputation of an officer of KAS grade.

(Administration)

08 | Assistant Directors 03 | 22800-43200 | On deputation of an officer holding an equivalent grade
from RDPR, PWD, Agriculture, Watershed, Forest &
other development departments.

09 | Audit Officer/ 03 | 22800-43200 | On deputation of an officer holding an equivalent grade of
Accounts State Account Dept/Retired Officer of an officer holding
Superintendent an equivalent grade of State Account Dept

10 | Assistant Statistical 01 21600-40050 | On deputation from Department of Economics and Statistics
Officer

11 | Office 01 | 20000-36300 | On deputation of an officer holding an equivalent grade of
Superintendent other Depts.

12 | FDAs 07 | 14550-26700 | On deputation from field departments

13 | Stenographers 02 | 14550-26700 | On deputation from field departments

14 | Drivers 03 | 11600-21000 | Secretariat/deputation from field departments

15 | Programme 06 | 33749/- p.m. | Out sourcing
Managers (MIS) consolidated

16 | Consultants 07 |20000/- p.m. | Out sourcing

consolidated
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~ Section 4 (1) (b) (

OFFICERS AND

The Commissioner shall have the following duties and responsibilities:

a)
b)

c)
d)
€)
f)
g

b)

d)

Convene meetings of the Management Committee

To furnish all reports, returns and other necessary documents required to be furnished to it under the
Act to the Central/State Government

To administer the Fund.

To keep account of all the financial transactions of the Karnataka State Employment Guarantee Fund
To prepare annual accounts of the Fund and get them audited by Chartered Accountant

Shall liaise the Government and other Departments to achieve the objective of the fund

To conduct review meetings with the District Programme Coordinators on the physical and financial
performance of the scheme.

Ensuring pre audit before the release of funds to the Districts

Ensure monthly reconciliation of the Karnataka State Employment Guarantee Fund account

Maintenance and operation of Bank Account:

The Commissioner shall open a Savings Bank account with any Nationalized Bank as may be
approved by the Management Committee.

Savings Bank account opened in the name of the Commissioner of NREGA shall be operated with
joint signatures of Chief (Finance & Accounts) and the Commissioner.

All the money received by the fund shall as soon as possible be deposited into the said savings bank
account as shall not be utilized for any purpose other than the purposes mentioned in the Act.

No payment shall be made out of the fund unless the expenditure is covered by the sanctioned budget.
Monthly bank reconciliation of the Karnataka State Employment Guarantee Fund account shall be
done

Cash book and component wise ledgers, are to be maintained.

Transfer of funds to districts for implementation of NREGS:

Before the beginning of each financial year on or before 31% January, all Zilla Panchayat District
Programme Co-ordinator concerned with the implementation of the Act and the State Employment
Guarantee Scheme shall present their annual work Plan and labour budget to RDPR (Commissioner,
NREGA)

The Commissioner, NREGA may examine the proposal received and review the performance of each
district with respect to the implementation of the Act and estimate the amount to be released to the
respective District Programme Co-ordinator of the ZPs, from Karnataka State Employment Guarantee
Fund.

The decisions regarding the release of funds shall be taken by Commissioner, NREGA with the
approval of the Secretary, RDPR.

Funds may be released towards 1¥ installment from the Savings Bank account to the District
Programme Coordinator (DPCs) as per labour budget and requirement of funds based on demand for
works.
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e) The Commissioner, NREGA in order to meet emergent needs and to meet the temporary shortage

B

£)

funds on account of non-completion of the prescribed formalities, give advances as he may consider
necessary to the districts, pending regular release of funds and such advances shall be adjusted against
regular releases.

The District Programme Co-ordinator, Executive Officer of the Taluk Panchayat and Gram Panchayat
shall maintain a separate bank account for the operation of Employment Guarantee Fund.

The sanctioned amount may also be released directly from the Karnataka State Employment Guarantee
fund to a separate bank account at the district level.

The District Programme Co-ordinator of ZP shall in turn release the funds to the Programme Officer of the
Taluk Panchayat based on the labour budget and demand for work. The Programme Officer in turn shall
release the funds to the Gram Panchayats in the Taluk, based on the labour budget and demand for work in the
Gram Panchayats.

a) Releases shall be made component wise viz., labour, material, administration, awareness, social audit
etc., but not consolidated.
b) Releases shall be regulated taking into consideration the spillover amounts, interest accrued and other
available funds.
3. Accounts & Audit:
Standard accounting procedures shall be followed in respect of maintenance of Karnataka State
Employment Guarantee Fund and necessary entries such as book, ledgers etc., shall be opened.
Chartered accountants may be engaged.
a) Annual accounts shall be prepared in the prescribed formats and audited by the Chartered Accountant
b) These accounts shall be subjected to top audit by the C&AG.
The Powers and Duties of MGNREGS officers and emplovees:
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(0 THE PROCEDURE FOLLOWED

PROCESS,; INCLUDING CHANNELS OF

The decisions will be made by the Pr.Secretary with the provisions said in the Act &
Rules of the scheme.
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Sectiond () (b) (iv) _
(IV) THE NORMS SET BY MGNREGS FOR THE DISCHARGE OF ITS FUNCTIONS;
Office procedure, KCSRs and related rules being followed.

__Sectlon 4 (1) (b) (V) |

The following are used:

I. MGNREGA Act
i} Grievance redressal rules
i1} Fund Rules
1i1) Karnataka State Employment Guarantee Council Rules
iv) Payment of Unemployment Rules
v) NREGS — Karnataka
vi) Operational Guidelines — 2008, 3rd Edition by GOI
Note: Available at MGNREGS --Karnataka web-site www.nrega.nic.in.

Sectlon 4 ( 1) ( b) ( Vl)

a) Complaint file

b) Funds release file

c) EFMS file

d) Progress report

e) Labour budget

f) IEC file

g) Ombudsmen file

h) III party inspection file
1) Social audit file

J) Inspection file

k) MGNREGA Funds governing Council file.

Section 4 (1) (b) (vil)

Will call for public opinion through Gazette Notification before bringing important orders.

Sect10n 4 __( 1) ( b) (ym)

a) State Emploment Guarantee Councﬂ Committee :
Meetings not open for public, Proceedings available in Commissionerate.

b) Ombudsmen Selection Committee:
Meetings not open for public, Proceedings available in Commissionerate.
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c)Karnataka State Employment Guarantee Fund:
(a)Governing Council (b) Executive Council
Meetings not open for public, Proceedings available in Commissionerate.

| ~ Section4 (1) (b) ix)
(IX) A DIRECTORY OF I'TS OFFICERS AND EMPLOYEES;
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25 | BegpdRrrd) axed)

26 | momm ety (3) a30¢)

27 Behd  antabortd  dud  gevse

- Zosioveis e Fo0lE LHAVE:

es0d0TROTY TBFE; JSELarb s,

28 Be THOCSRE  DRIRE, Dems
Gowwdy Onm Doe8ld dbos
dodeens ehedrd eodnsawabl) e
Qe3F TS0,
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Sectmn 4 (1) (b) (X)

r@&:emap:idQ esodozpeahIed (abwa@g 008 c‘a&éeoja QLTS wduaderi sjeeld derid) obhrdariomdcin
whwed / %:agioaﬁtﬁ 238 Dadorish

2w $es

3o, Sekooadd 2R (Be/Bed8) (i)

1 €3000500 TREerER)EE gVE3e0Ls TBoes® A0 80.805F.%0 144000/-

2 =08y, Fooderedom @aéa a5eed -

3 QBea3 esodnzh a5eed -

&0.22.60098 0506 29,23, 6078,
4 ABeeBED (rredabogee, BRGINE | a5d -
she) werys)

5 23083 JTETITY (3BET) W.a5ecs, Sa.ent. (§0ad Jeed) 34500/-

6 23085 ATeEBET> (Toods) .0.5085e5° 55200/-

7 w0t LTierSEdy (BRetiredd) 22.e205.70ez° 50100/~

8 B0ey BRFF FOTHRoM ol 83,6078 BB e 44250/~

9 SEeTed a5 -

10 TEopodE Tood)E whEed E0we0BeEF B RETRo® 24600/~

11 Wemoodw OSEEE0) (e3Eds) .83, 8edr3c® 24000/-

12 | ¥zeods O3erZsdh 8.28. Dorooes® 32000/-

13 | oo AL3eeBsm) 22.e505 s300e0mes 25300/-

14 | Gesoodw Doderswod 3038, 8 oo Be 25300/-

i5 &g ToBetrivedsed B OORBE) 32000/~

16 &8 w0ARevoEed a50e) -

17 | SepBesstd 508, egpodmrsedd -

18 | 3630 eobezsth O880e00.5e0. 5. 24600/-

19 | =D s Koeoddch enning 31600/—

20 | oren wue SoeadEdd e30% 230t Bedmut 22800/~

21 | TEsh e sseahsth es0%.20e0B 22800/~

22 | =omn WOl TDOTIDIGE, 2350803 13740/~

Sectmn 4 (1) (b) (x1) N

S, 2H
The consohidated Budget being approved by the State by obtaining the approved budget estimates from the
Zilla Panchayats of the districts.
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Section 4 (1) (b) (i)

Sect10n 4 ( 1) (b) (x111)
S OFC ES “'ONS 'PERMITS OR AUTHORISATIONS

Details available at Central Government Web site www. nrega nic.in. and State Web-site www: karnregs.
kar.nic. in.

Sectzon 4 (1) (b) (XV) |

The information being published through notice board, writing on designated walls and Karnataka Vikasa

monthly magazine of the Department.
Section 4 (1) (b) (xvi)

(XVI) THE NAMES; DESIGNATIO D ARTIC
INFORMATION -:OFF [CERS;

soemd
g Deporics FRredd S8 Scdodeaoes
osgy B wdwdod D0 Sedod DSor ~
FA~ o]
10. r@&aemaﬁ)aﬁe}% 23083 QTier B¥TH T108eee F[LieBs W £9030800
3030059200 (ainmasé (Supetdrsods) FoersdrS Swrse) 100 r@&aemepa%&%
05 oae?geois QTIAV ) BWRTs DTVNY BRD
=
vEdRen sod oleens) YT RYET 2TINRIET
FO0F e Desod.
Section 4 (1) (b) (xvii)
(XVII) SUCH OTHER INFORMATION AS MAY BE PRESCRIBED; AND THEREAFTER UPDATE THESE
PUBLICATIONS EVERY YEAR;

Through annual reports.

(Sd/-)

Commissioner Rural Development

Mahathma Gandhi National Rural Employment Guarantee Scheme
Rural Development & Panchayat Raj Department.
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